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The neurodiversity movement began in the

1990s as an offshoot of the disability rights

movement when Australian sociologist

Judy Singer coined the term to "promote

equality and inclusion of neurological

minorities." Typically, neurodiversity is

associated with developmental disorders

like autism spectrum disorder, attention

deficit hyperactivity disorder (ADHD),

dyslexia, and Tourette Syndrome. The

spectrum of neurodiversity extends beyond

these disorders to include conditions such

as anxiety, depression, obsessive-

compulsive disorder, and post-traumatic

stress disorder, which cause people to think

differently than the general population. 

Roughly 20 percent of the global

population "exhibits some form of

neurodivergence." These individuals

possess unique qualities that foster outside-

the-box thinking, which is precisely what’s

needed for innovation and societal

evolution. All too often, those who identify

as neurodiverse are taught to "mask" these

differences. But it’s time to take off the

mask and showcase the beauty of thinking

differently. 
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https://www.health.harvard.edu/blog/what-is-neurodiversity-202111232645
https://dceg.cancer.gov/about/diversity-inclusion/inclusivity-minute/2022/neurodiversity
https://www.npr.org/2022/04/14/1092869514/unmasking-autism-more-inclusive-world
https://dceg.cancer.gov/about/diversity-inclusion/inclusivity-minute/2022/neurodiversity
https://dceg.cancer.gov/about/diversity-inclusion/inclusivity-minute/2022/neurodiversity
https://dceg.cancer.gov/about/diversity-inclusion/inclusivity-minute/2022/neurodiversity
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In the fall of 2020, Empire State University

launched the Empire PRODiG Scholars

program with the goal of ensuring that the next

generation of higher-ed faculty better reflects

the world we live in. The concept was born out

of SUNY Empire’s efforts to diversify the

faculty in response to the SUNY PRODiG

initiative. PRODiG stands for Promoting

Recruitment, Opportunity, Diversity, Inclusion

and Growth. The SUNY-wide initiative supports

growing faculty diversity and aims to improve

campus efforts to increase the number of

faculty members who come from historically

underrepresented populations. 
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The Empire PRODiG Scholars Program is one of

three components in SUNY Empire’s efforts to

diversify faculty across the university. SUNY

Empire is proud to participate in this SUNY

initiative and is committed to its mission. In

addition, SUNY Empire is one of 13 SUNY

comprehensive institutions that participate in the

PRODiG Fellowship Program. This initiative

funds late stage pre-doctoral (all but dissertation),

post-doctoral, and other terminal degree

students interested in exploring academic careers

at teaching-centered institutions. 

The program fosters the success of these students

with professional development opportunities.

Scholars are assigned to a faculty coach and

engage in teaching- or research-focused

assistantships that expose them to the

professional responsibilities of faculty members

while supporting the academic work of SUNY

Empire faculty.
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" M Y  G R A N D M O T H E R ' S  H A N D S "  
Racialized Trauma and the Pathway to Mending Our Hearts and Bodies
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